Vitamoor Compensation Plan

All Distributors earn an average retail markup of more than 30%
Generational Compensation is paid on upto 7 Generations, each of which could include an unlimited number of Distributors.
Bonus for Additional Sales: 5% if monthly volume is 200 points or higher; 10% if 500 points or higher.

Rank Sales _ Sfenior Vi_ce Executi_ve Vice _ -
Consultant | Manager Director | Director President President President Qualifiying
o | ot | Somrde | Pt | P | T | Reauirement
Personal VVolume (PV) 50 100 100 150 150 200 200 +
(P::;’ﬁﬂ?r'g ?gg(‘/s)ored Volume . 300 500 600 800 1,000 1,200 +
éfﬁzr;?éﬁ?(ept\k}gugh 3 . 6,000 14,000 23,000 35,000 +
Organizational Volume (OV) - 500 2,000 6,000 30,000 100,000 250,000 +
Qualifying Legs - - - 2X SM 1SD| 1VPor3xSD| 1EVPor3x VP
Commission on Frontline Sales 5-15% 0-10% 0-10% 0-10% 0-10% 0-10% 0-10%
Commission on 1% Gen. 5% 5% 5% 5% 5% 5%
Commission on 2" Gen. 8% 8% 8% 8% 8% 8%
Commission on 3" Gen. 5% 5% 5% 5% 5%
Commission on 4™ Gen. 5% 5% 5% 5%
Commission on 5™ Gen. 4% 4% 4%
Commission on 6™ Gen. 4% 4%
Commission on 7" Gen. 3%
Shares of 2% World Bonus 1 2 3 4
Car Bonus $100 $200 $400 $800

Once you earn a given Rank, you will never lose it; however, monthly commission calculations are based on that month’s qualifying volume.
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